
CODE OF CONDUCT 2007 
Personal interests 
 
8.—(1) You have a personal interest in any business of your authority where either— 
 

(a) it relates to or is likely to affect— 
 

(i) any body of which you are a member or in a position of general control or management and to which 
you are appointed or nominated by your authority; 

 
(ii) any body— 

 
 (aa) exercising functions of a public nature; 
 (bb) directed to charitable purposes; or 
 (cc) one of whose principal purposes includes the influence of public opinion or policy (including any 

political party or trade union),  
 
 of which you are a member or in a position of general control or management; 

 
(iii) any employment or business carried on by you; 
(iv) any person or body who employs or has appointed you; 
(v) any person or body, other than a relevant authority, who has made a payment to you in respect of 

your election or any expenses incurred by you in carrying out your duties; 
(vi) any person or body who has a place of business or land in your authority’s area, and in whom you 

have a beneficial interest in a class of securities of that person or body that exceeds the nominal 
value of £25,000 or one hundredth of the total issued share capital (whichever is the lower); 

(vii) any contract for goods, services or works made between your authority and you or a firm in which 
you are a partner, a company of which you are a remunerated director, or a person or body of the 
description specified in paragraph (vi); 

(viii) the interests of any person from whom you have received a gift or hospitality with an estimated value 
of at least £25; 

(ix) any land in your authority’s area in which you have a beneficial interest; 
(x) any land where the landlord is your authority and you are, or a firm in which you are a partner, a 

company of which you are a remunerated director, or a person or body of the description specified in 
paragraph (vi) is, the tenant; 

(xi)  any land in the authority’s area for which you have a licence (alone or jointly with others) to occupy 
for 28 days or longer; or 

 
(b) a decision in relation to that business might reasonably be regarded as affecting your well-being or 

financial position or the well-being or financial position of a relevant person to a greater extent than the 
majority of other council tax payers, ratepayers or inhabitants of the ward, as the case may be, 
affected by the decision; 

 
(2) In sub-paragraph (1)(b), a relevant person is— 

 
 (a) a member of your family or any person with whom you have a close association; or 
 (b) any person or body who employs or has appointed such persons, any firm in which they are a 

partner, or any company of which they are directors; 
 (c) any person or body in whom such persons have a beneficial interest in a class of securities 

exceeding the nominal value of £25,000; or 
 (d) any body of a type described in sub-paragraph (1)(a)(i) or (ii). 

 
Disclosure of personal interests 
 
9.—(1)  Subject to sub-paragraphs (2) to (7), where you have a personal interest in any business of your 

authority and you attend a meeting of your authority at which the business is considered, you must 
disclose to that meeting the existence and nature of that interest at the commencement of that 
consideration, or when the interest becomes apparent. 

(2) Where you have a personal interest in any business of your authority which relates to or is likely to 
affect a person described in paragraph 8(1)(a)(i) or 8(1)(a)(ii)(aa), you need only disclose to the 
meeting the existence and nature of that interest when you address the meeting on that business. 

(3)  Where you have a personal interest in any business of the authority of the type mentioned in 
paragraph 8(1)(a)(viii), you need not disclose the nature or existence of that interest to the meeting if 
the interest was registered more than three years before the date of the meeting. 

(4)  Sub-paragraph (1) only applies where you are aware or ought reasonably to be aware of the 
existence of the personal interest. 

(5)  Where you have a personal interest but, by virtue of paragraph 14, sensitive information relating to it 
is not registered in your authority’s register of members’ interests, you must indicate to the meeting 
that you have a personal interest, but need not disclose the sensitive information to the meeting. 



(6)  Subject to paragraph 12(1)(b), where you have a personal interest in any business of your authority 
and you have made an executive decision in relation to that business, you must ensure that any 
written statement of that decision records the existence and nature of that interest. 

(7)  In this paragraph, “executive decision” is to be construed in accordance with any regulations made by 
the Secretary of State under section 22 of the Local Government Act 2000(d). 

 
Prejudicial interest generally 
 
10.—(1) Subject to sub-paragraph (2), where you have a personal interest in any business of your authority 

you also have a prejudicial interest in that business where the interest is one which a member of the 
public with knowledge of the relevant facts would reasonably regard as so significant that it is likely to 
prejudice your judgement of the public interest. 

 
 (2) You do not have a prejudicial interest in any business of the authority where that business— 

 
 (a) does not affect your financial position or the financial position of a person or body described in 

paragraph 8; 
 (b) does not relate to the determining of any approval, consent, licence, permission or registration in 

relation to you or any person or body described in paragraph 8; or 
 (c) relates to the functions of your authority in respect of— 

 
 (i) housing, where you are a tenant of your authority provided that those functions do not relate 

particularly to your tenancy or lease; 
 (ii) school meals or school transport and travelling expenses, where you are a parent or guardian of a 

child in full time education, or are a parent governor of a school, unless it relates particularly to the 
school which the child attends; 

 (iii) statutory sick pay under Part XI of the Social Security Contributions and Benefits Act 1992, where 
you are in receipt of, or are entitled to the receipt of, such pay; 

 (iv) an allowance, payment or indemnity given to members; 
 (v) any ceremonial honour given to members; and 
 (vi) setting council tax or a precept under the Local Government Finance Act 1992. 

 
Prejudicial interests arising in relation to overview and scrutiny committees 
 
11.— You also have a prejudicial interest in any business before an overview and scrutiny committee of your 

authority (or of a sub-committee of such a committee) where— 
 
 (a) that business relates to a decision made (whether implemented or not) or action taken by your 

authority’s executive or another of your authority’s committees, sub-committees, joint committees or 
joint sub-committees; and 

 (b) at the time the decision was made or action was taken, you were a member of the executive, 
committee, sub-committee, joint committee or joint sub-committee mentioned in paragraph (a) and 
you were present when that decision was made or action was taken. 

 
Effect of prejudicial interests on participation 
 
12.—(1) Subject to sub-paragraph (2), where you have a prejudicial interest in any business of your 

authority— 
 
 (a) you must withdraw from the room or chamber where a meeting considering the business is being 

held— 
 (i) in a case where sub-paragraph (2) applies, immediately after making representations, answering 

questions or giving evidence; 
 (ii) in any other case, whenever it becomes apparent that the business is being considered at that 

meeting;  
 
 unless you have obtained a dispensation from your authority’s standards committee; 

 
 (b) you must not exercise executive functions in relation to that business; and 
 (c) you must not seek improperly to influence a decision about that business. 

 
 (2)  Where you have a prejudicial interest in any business of your authority, you may attend a meeting 

(including a meeting of the overview and scrutiny committee of your authority or of a sub-committee 
of such a committee) but only for the purpose of making representations,  answering questions or 
giving evidence relating to the business, provided that the public are also allowed to attend the 
meeting for the same purpose, whether under a statutory right or otherwise. 

 



CHIEF OFFICERS COMMITTEE HELD: 1 NOVEMBER 2007 
Start: 6.00pm 
Finish: 7.30pm 
 

PRESENT:  
Councillor G M Roberts (Chairman) 
Councillor Grant  (Vice Chairman0 
 
Councillors Ashcroft 

R A Pendleton 
 

Rice 

Officers Deputy Chief Executive 
Human Resources Manager  
Member Services Manager 

 

 
 

7. APOLOGIES 
 
There were no apologies for absence. 
 
 

8. MEMBERSHIP OF THE COMMITTEE 
 
There were no changes in the membership of the Committee. 
 
 

9. DECLARATIONS OF INTEREST 
 
There were no declarations of interest. 
 
 

10. MINUTES 
 
RESOLVED That the minutes of the meeting of the Committee held on 11 September 

2007 be received as a correct record and signed by the Chairman. 
 
 

11. URGENT BUSINESS, IF ANY, INTRODUCED BY THE CHAIRMAN 
 
There were no items of urgent business. 
 
 

12. APPOINTMENT OF EXECUTIVE MANAGER REGENERATION AND ESTATES 
 
Consideration was given to the report of the Human Resources Manager, as contained 
on pages 109 to 113 of the Book of Reports, in which the Committee was asked to 
agree a short list of candidates for interview in relation to the post of Executive Manager 
Regeneration and Estates and to agree the arrangements pertaining to the interviews. 
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In the report, the Human Resources Manager reminded members that the Council had 
appointed Gatenby Sanderson, Recruitment Consultants, to conduct a partial executive 
search in relation to the above post, up to the “longlisting” stage.  In this respect the 
Human Resources Manager had circulated prior to the meeting details of all of the 
applications arising from this process and members noted that following consultation 
with the Council’s officers and the consultants, six candidates had been placed before 
them to enable the Committee to which of them should be invited for interview, based on 
an assessment of their applications against the criteria set for the post by the Committee 
at is previous meeting. The Committee noted that the remaining candidates did not meet 
all the “essential” criteria set and agreed that these should not be further considered. 
 
The Committee then considered the applications submitted by the six candidates 
referred to, to determine which of them they should invite for interview and in this 
respect asked the Deputy Chief Executive, as Line Manager, to facilitate their discussion 
by giving his professional and managerial assessment of the merits of each of these 
candidates, as evidenced by the applications the candidates had submitted against the 
essential criteria set by the Committee previously. 
 
In this respect, and in relation to the applications submitted by Messrs Green and 
Grady, members noted that these candidates did not currently hold the relevant 
professional qualifications and that another, Mr Davies, had not submitted sufficient 
evidence to enable the Committee to be satisfied that he met the “essential” criteria. In 
the circumstances members agreed that none of these candiates should be invited for 
interview. 
 
The Committee then considered the applications from the remaining applicants on the 
“long list” and assessed whether these fully met the “essential” criteria and agreed that 
each of them, ie Messrs Traverse, Burns and Milburn should be invited for interview.  
 
Having detemined the names of candidates to be invited for interview, the Committee 
then gave consideration to arrangments for the interviews and noted that draft proposals 
had been incorporated in the report of the Human Resources Manager. 
 
Finally, the Committee noted that in accordance with its instruction at its earlier meeting 
the Human Resources Manager had been able to negotiate a reduction in the fee 
payable to Gatenby Sanderson for its services, on the basis of the work done by the 
Council in preparing details of the post prior to the decision to appoint that company. 
 
RESOLVED A. That Messrs Grady, Green and Davies be advised of the reasons 

for them not being invited for interview, as indicated above. 
 
 B. That the following candidates be invited for interview at the West 

Lancashire Investment Centre on Wednesday 28 November 2007: 
in accordance with the arrangements referred to below: 

• Ms J Traverse 
• Ms C Burns 
• Mr D Milburn 
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 C. That the interviews commence at 11am and the Human Resources 

Manager be authorised to make the appropriate arrangements. 
 
 D. That the Committee meet at 10am on 28 November 2007 to agree 

the wording and allocation of questions for use during the 
interviews. 

 
 E. That subject to F. below, the other arrangements for the interviews, 

set out in draft on the Appendix to the report of the Human 
Resources Manager, be agreed. 

 
 F. That the Human Resources Manager, in consultation woth the 

Chairman, be authorised to make all necessary arrangments for the 
interview and appointment of the selected candidates, together with 
any other administrative matters associated with the appointment. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

……………………………………… 
- CHAIRMAN - 
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